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STREET SMART
Week long
training brings
great responses

70

By Rebecca Steltz
We

decided

to

change

things up with E.J. Breneman’s
mandatory meeting held each
year for everyone. Instead of
speakers

and

training

all

crammed into one full day, we
expanded it to one entire week
for the Operation Managers
(Roy Knieriem, Dean Etchberger)…

th

Anniversary Luncheon
Unites Companies

On February 29th, all employees from EJB Paving &
Materials Co., and E. J. Breneman, L.P., gathered into
one room at Toscani’s to celebrate the 70th anniversary
of the company. Over 120 employees attended from all
departments of the company.
Employees were greeted by our Safety Manager,
Lyn Shay and assistant Rosemary Sobotor. Upon registration employees were given their table number and a
name tag, which would definitely come in handy, as field
and office employees from both companies would have
intermixed seating assignments.
As employees entered, they also were able to see
the sign (pictured below), which was the original sign
from the 40’s when Earle Breneman started the company in Pottstown. Note the interesting comparison of

phone numbers from 4 then, to 10 digits now.
When you work in 30 states, (almost two-thirds of
the United States) and are constantly on the move, finding time to catch up with everyone is a huge task. So it
was a pleasure for the Owners, and all employees to get
to meet other employees that had never been introduced
to other members of the team.
However, unfortunately all employees could not attend, and we apologize for that. We felt that the luncheon was the best way to gather as many employees as
possible at one time to get to know you. The interdepartmental table assignments were to allow employees a
chance to talk to fellow employees from other departments and get to know work colleagues.
Continued on Page 16.

Continued on Page 5.
Pictured Below: Al Tyson of EJB Paving & Materials Co., at 70th Anniversary Party.
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The latest NEWS
from the field...
Spring is here again (even though we had
no winter)! That signals the APWA Florida
Chapter Annual Meeting and Trade Show. As
President-Elect over the last year my role was
to plan the Show. During the Conference I
was tasked with introducing speakers, doling
out awards, giving speeches and sometimes
providing the entertainment myself! It was a
hectic week but by then end as I took the oath
to become President, I
experienced the enormous sense of pride that
goes with being elected
to represent over 1,300
members in Florida.
One particular source
of pride was awarding
the Tony Leffin Lifetime
Achievement Award to
John Depp. John entered Public Works in the
early ‘60’s and is the
consummate gentlemen.
Even though I competed
with him at FHP for the better part of a decade, he never spoke negatively of EJB or me.
This year he finally retired and I decided to
covertly cook up a big surprise. For over eight
months I worked on getting his famous offspring to be at the APWA Awards Luncheon to
honor their dad. Even finding their contact
info proved to be challenging but it all came
together the week of the event. Unfortunately
with Johnny in the desert shooting the Lone
Ranger he was unable to be there in person.
But John’s daughter Christi who runs Johnny’s
production company arranged to personally fly
out with a special video message from Johnny
in tow! I secretly met her, arranged the video
swap and loaded the video while everyone

Information provided by Chris Evers for
the Southeast Division.

T HE
B LACKTOP
P LANT :

looked on. There was silence as the biggest
Information
movie star in the world popped on the screen
to congratulate his dad. “Hi Pops, it’s your
provided by
son, Johnny.” The room erupted. It was a
wonderful moment for John which got even
Jim Marks
better as Christi came out of the audience and
gave him a big hug. It was great to see that
It is
even people as famous as the Depp’s can
the
have a great relationship with their parents
and care enough to beginning of
honor them.
March
In closing I’d like to and
say that over the past temps
decade I’ve been hon- are still
ored to work with you all above
at EJB.
We’ve been normal. I believe winter
able to accomplish a took a holiday this year.
bunch here in Florida The paving season is
and it couldn’t have been just around the corner.
done without the incredi- March 19th is the first
ble hard work of the official day for the batch
team. It has been a plant with the drum a
great ride and I’ve made couple weeks behind.
some lasting friendships.
New improvements to
Sometimes though, we are the victims of our
own success. With success comes more the drum plant include
competition and EJB has to focus on other installation of a natural
gas line, new control
market areas to remain profitable.
That is the way the free market system system, and new flights
works and the Owners and I have mutually in the dryer just to name
agreed to part ways. I have been negotiating a few. We have gotten
with many of the players (including EJB) in dozens of phone calls
Florida to operate as an independent contrac- over the past couple
tor representing the industry as a whole. weeks inquiring about
While nothing is worked out yet, I will be leav- the opening date. I hope
st
ing May 1 . I wish you all nothing but the this means we will have
a busy startup.
best and hope to see you down here in the
Sunshine State again. Take care and God
Please have a safe
Bless!
paving season. -Jim
Continued on Page 12.

The start of the season is upon us. The asphalt plant has gone through some technological and cost-saving changes.
Doing so will help us stay on our competitive path.
We started our construction season on April 2nd completing work on the BCIU project. Moving
forward EJB Paving looks to complete projects at Conrad Weiser Elementary, several Forino developments and bridge projects.
In our efforts to add more work EJB continues bidding Municipal, private and State projects. One
of these projects included a 3,300 ton road program for Bern Twp in which we are the apparent low
bidder. We will diligently continue our focus on adding work throughout the 2012 season.
Our goal every season is to find ways of becoming even more competitive. EJB paving has made
changes this year to lower costs on material production. Doing so will help toward our general bidding and our material supply. I do expect a season similar to 2011. Our efforts to
improve efficiency and lower costs will help us get more projects and increase our EJB Paving & Materials information
success in a competitive market. We need to stay focused on our goals and work
provided by Steve Orischak.
as a Team. Let’s have a great start to 2012!

Sales Update provided by Mike Polak.

With a very mild winter we hope that all municipalities have more funding to spend on their roadways.
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I have been involved with E.J. Breneman Inc and now Breneman LP Sales & Marketing Division
for the past 32 years in fact I believe I was the first sales representative for the company back in
1987. The winter of 2011 and 2012 has been extremely busy for me, Chris Evers and I visited
West Virginia Secretary of Transportation Mattox in the fall. Since then I must have traveled down
to West Virginia at least a dozen times to look at roadways, talk with the Secretary, make presentations to the whole Department of Transportation and go over specifications with them. We have
been speaking to engineering groups and training them in the New and Green Technologies that
Breneman uses today. We at Breneman do not feel that Cold In-Place Recycling, Full Depth Reclamation and Ultra-Thin Hot Mix Asphalt are so new because we have been performing these processes for years.
The great thing about what we have accomplished over the years as fare as being a “Leader” in
the industry for many different types of processes is once everyone start using the processes they
think that they have just discovered it. Take West Virginia as an example. Up until the end of
2011 their construction practice was mill one inch/pave one inch. If the pavement needed a
greater depth (say four inches) then they would mill four inches and pave four inches. Needless to say the pavement
management system in that State had little in the way of “Pavement Preservation” strategies. West Virginia is not alone;
up until 2011, Virginia did no Cold In-Place Asphalt Recycling. In 2011, only four projects where bid. Three of the projects have been completed to date. The largest project and one of the most controversial was Interstate 81. The processes used two recycling technologies: Full Depth Reclamation with Portland cement and Cold In-Place Asphalt Recycling using foamed asphalt. The project reserved the Better Roads CIR/FDR Award for the Best National Recycling Project 2012. This was very well deserved by the Virginia Department of Transportation for having the will to do a very high
profile interstate using “new” technologies. If something went wrong (and trust me a lot could have) then we would be
hearing about it all over the news.
The fact it all went well is a testament to what I have always said: “the time will come when the recycling technologies
become a recognized and valuable asset”. That time is now. Aside from Virginia, Delaware and Pennsylvania are placing projects out for bids. West Virginia DOT is listening and is placing projects out to bid in 2012. Maryland DOT has
talked about FDR and I have been to Annapolis to talk with them. Last week I received a call to go and talk with them
about CIR; what we predicted a long time ago is starting to happen.
Continued on Page 9.

It’s hard to believe Spring is upon us
already, it seems as winter flew past us
at record speeds! This year we are
again ready to hit the ground running
with work in most divisions. Our Reclamation theater continues to expand
and we are set and ready to meet the
demanding needs of our energy clients.
We were also successful bidders on
one of the single largest northern Cold
In-Place Recycling projects in our company’s history in Sussex County Delaware.
Our Ultrathin Division also has work ready to go with
more bidding each week. As we continue to shift work
loads here in the office, we have brought on Kristina Wolfe
to help invoice approvals, among other duties. She and
Maryann will have
their work cut out for
Jon Arsenault provided the update
them! We will also
on E.J. Breneman’s Operations. w e l c o m e
back
Nicole Wozniak who
will be helping us part-time again this year. We have done
a little remodeling in the office to allow us a bit more space
and to have the entire operations department together
which is allowing better communication and cooperation.
As with every spring, let us again focus on safe, quality
work with good communication. We look forward to a season filled with opportunities and challenges for all.

Rodney Treichler provided the
update from the Shop.
The shop has completed most of the
winter service and overhaul work. Several
pieces still need completion and some of
the equipment from the Florida shop is being brought up north and we need to finish
checking and repairing these pieces.
As more crews start-up in the field, remember all the things we trained on over the winter.
Safety first every day. Good equipment check over and
clean-up every day. Keep fluids filled. Grease daily. Add
diesel aid to fuel every fill up. Stay alert. Look out for the
other guy. Keep paperwork current every day. If everyone
does their part we will have a safe and successful year!
STREET SMART STAFF
Mike Polak, Lynn Pepple, Paula Blankenbiller, Lynn Hatt,
Kim Hunt, Maryanne Mohan, Becky Steltz, Jonathan Arsenault,
Lyn Shay, Christina Buehler
Published and written IN-HOUSE triannually
for the employees of
E.J. Breneman, L.P., and EJB Paving & Materials Co.
All comments and/or corrections are welcome.
Contact the staff by calling 610-678-1913.
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Update from the World of Gas by John DeMartino
We can never be satisfied by what we did yesterday at the expense of
missing an opportunity tomorrow.
———————————————————
As you may have noticed, the title of the
article no longer includes the Marcellus Gas
description. As 2012 began with an extremely
mild winter and Marcellus Shale Gas was found
in abundance, the rules of supply and demand
were turned upside down. As hard as it is to
imagine, there is actually too much natural gas
available and prices have plummeted – which is
good for us at home but has slowed the drilling
pace in the north.
While activity is still brisk in the Marcellus
Shale region, many operators are looking to
move west to what is called the Utica Shale
region. This region stretches from approxi‐
mately Pittsburgh, Pennsylvania west to mid
state Ohio and down into the northern part of
West Virginia.
Currently the Utica formation is attractive as
the gas produced from these wells is considered
“wet gas” which means that a well produces
not only natural gas but conventional oil as well
as several other valuable derivatives of natural
gas. So the operators have been moving drill
rigs from the Marcellus Shale region to the
Utica Shale region and of course, we have
moved with them.
We have recently opened an office that
includes a small shop in Lisbon, Ohio so that our
field management personal have a place to do
their work. The new location will also allow us a
place to park equipment during the off season
rather than moving stuff back and forth across
the State, which will help us to become more
competitive. In addition to managing our Ohio
work from Lisbon, we will also oversee our
West Virginia operations from this location as
well. Within a two hour drive we can be on
most of our projects in Ohio, West Virginia and
Western Pennsylvania.
As the construction industry in general is still
mired in lower spending, the energy sector
continues to exhibit strong growth and there is
increased competition from all types of com‐
petitors who are trying to do business with the
various gas operators.
We continue to promote, explore and develop
new techniques of operating for both increased
internal efficiencies and to provide better value
to our clients. In recognition of that, we were
nominated, along with Rettew Engineering and
Chesapeake Energy, for a Technical Innovation
Award for our suggestion of slot milling on pro‐
jects. This process allows roads to be rebuilt
using Full Depth Reclamation and paving with‐
out creating excessive buildup on the road
while creating a supply of shoulder backup ma‐

terial from the millings. This is saving our client,
Chesapeake Energy significant money on their
road projects, and while this was initially used
in Northern Pennsylvania, it has now been
adapted as a standard practice on all of their
projects in the Marcellus and Utica Shale re‐
gions. While we did not win the award, we are
certainly proud to be nominated.
In addition to reviewing our construction
practices and procedures to ensure we are as
efficient as possible, we are constantly evaluat‐
ing our vendors and how we do business with
them. One area that we found we could im‐
prove was in our fuel supplier and how we re‐
cord fuel usage. We have partnered with a com‐
pany called Worley & Ober who is based in
Lancaster, Pennsylvania. They have installed
“buttons” on all of our equipment operating in
the eastern Pennsylvania market. When they
fuel our piece of equipment, they wave a wand
in front of the button and proceed to fuel.
When fueling is complete, the date, number of
gallons and equipment number is recorded by
computer through the button. Then, when they
submit their invoice to us, we receive a com‐
puter printout that shows all of that informa‐
tion. This has eliminated the need for the office
and foreman to try and breakdown each fuel
delivery by piece and gallon, which was ex‐
tremely time consuming and prone to error.
Finally, within the next few weeks we will be
purchasing an electronic log system to install in
some of our commercial vehicles. This will help
us to be much more efficient in maintaining
correct logs and also save significant time cur‐
rently spent reviewing the stacks of paper logs.
Part of this system will allow us to place a dif‐
ferent kind of button on our heavy equipment.
This will allow our accounting software to “talk”
to the equipment and we will be able to record
usage hours, preventative maintenance feed‐
back, equipment locator and several additional
features we are being trained on. This will allow
us to keep accurate equipment hours, which
has been a reoccurring problem, and will allow
us to be more accurate with preventative main‐
tenance schedules. This system should also
allow us to utilize automated reporting of large
volumes of information while freeing up valu‐
able time for other tasks that need hands on.
The ability and the desire of our Company to
constantly evaluate and improve our perform‐
ance and quality in all of our processes is critical
to us staying ahead of our competition.
Continue to build quality projects – safely
and timely!!

Beginning stages of our Wyalusing
garage, constructed so equipment
can be stored or worked on during
the months of bad weather.

Jason Fisher and Steve Drum ad‐
justing the tarp at Wyalusing ga‐
rage.

Tarp now added, just in time for the
snow fall.

E.J.Breneman’s brand new office,
located in Ohio. James Scott over‐
sees this location.
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Diakon/Inroads now called
Inroads At The Family Guidance Center

Lynn Hatt
The Roving Food Connoisseur

We are committed to your emotional, financial, mental and healthy well‐being.
One way that we are able to help is to pro‐
vide you access to an Employee Assistance
Program (EAP). This EAP is sponsored through
Inroads at the Family Guidance Center (FGC) .
They are a HUGE resource and wealth of infor‐
mation, available by phone (610‐374‐4963 or
800‐255‐5998) or at your fingertips through
their website
(www.familyguidancecenter.com ). The best
part – this service is virtually FREE for you AND
your immediate household members to use!
A lot of information is already available on the
website, but sometimes nothing beats a verbal
conversation with someone else to explain
your situation. You are encouraged to use this
resource to your benefit!
*free for initial consultations, additional ser‐
vices may incur a charge*

Family Health Legal Library: Information on
Durable Power of Attorney, Wills, Children at
College and other Consumer Problems.
Access Financial: Various topics such as Intro‐
duction to Financial Planning, Financial Planners
– Who needs them? Mutual Funds, and Estate
Planning.
Credit, Debt and Budgeting: This will take you
into Legal Ease, which includes a wealth of in‐
formation on Managing Your Money, Credit and
Credit History, along with a Debt Calculator,
Debt Analysis and more.
Small Claims and Consumer Help: Topics such
as Small Claims auto repair and neighbor/
homeowner problems.

Program Benefits for Legal and
Financial Assistance
Three thirty minute Initial Legal Consulta‐
tions: Your free consultation benefit covers up
to thirty (30) minutes either in the Plan Attor‐
ney’s office or over the phone. Your benefits
include three consultations per year, each on a
different legal matter. Employee related, busi‐
ness related, or labor laws are excluded from
this benefit.
Special Plan Discount Hourly Rates: All mat‐
ters that go beyond the free consultation will
be up to 15% off attorney’s normal rates, if
legal representation is needed by member.
The Law in Your Life: Access to information on
Small Claims, Contracts, Family, Estate Plan‐
ning, Tax, Healthcare, Consumer Rights, Prop‐
erty and a General section.
Elder Care Section: Detailed information on
Healthcare Directives, Durable Power of Attor‐

PERCH PUB

ney, Life Care Plans, Protecting Your Estate,
Medicare, Medical Surgeries and Related Is‐
sues.

Corner of
Broad & Locust Sts.
Philadelphia
Upscale American‐inspired bar food,
very reasonably priced for Philadel‐
phia. 14 Craft beers on tap and an ex‐
tensive bottle list of Craft and Domes‐
tic beers with Yuengling Beer from
Pottsville at the top of the list, along
with the usual wine & spirits.
Décor has a timeless feel ‐ wooden
mahogany finishes, exposed brick and
polished metal beams. The long bar on
the second floor is accessible by spiral
stairs and is perfect to do some
“people watching” with the ceiling to
floor windows overlooking Philadel‐
phia’s Avenue of the Arts.

Domestic Violence: Domestic Violence and the
Law along with a Checklist for Safety.
Anatomy of a Case: What happens first in a
typical case, Near the time of trial, and After a
trial.
Legal Document Library: Access to documents
such as Living Wills, Power of Attorney, Estate
Planning, Sample letters, Personal Property,
Contracts with Independent Contracts and
much more.
Select Areas of Interest: Includes detailed infor‐
mation on Bankruptcy, Buying a Home, Child
Custody and Support, Credit, Divorce, Eviction,
Speeding Tickets, Tenants’ Rights, and Wills and
Trusts.

W EEK L ONG T RAINING : Continued from Page 1
Superintendents (James Scott and Jeff Drum), Foremen (Steve Beissel, Bob Bracey, Steve Clegg, Fred Drum, Steve Drum, Jason Fisher,
Lyndell Ricard, Greg Sleva, Jason Sockalosky, Jackie Stamper, and Kevin Templin), and additional staff members (Ian Buser, Neal Maccarone and Drew Slifer).
The idea was to concentrate on certain topics such as time cards, overnight envelopes, visa receipts, IFTA reports, Driver Daily Logs,
Job Packs, Run Sheets, Fuel Slips, and Bills of Lading that both field and office deal with on a daily basis. The week also included HR training, Field Documentation Exercise, Safety, Drug & Alcohol Training and even an Accident Investigation.
At the end a review of all that was presented was taken with suggestions. The feedback we received from all who attended was very
positive. Because the outcome was so great, we’re definitely thinking this might be an annual event. We thank all who attended with an
open mind and to everyone who made a presentation. It was a huge success! Everyone received a certificate of attendance.
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Street Smart Staff
Changes
It’s hard to believe but the

News from the Home Front

folks at EJB have been publishing Street Smart since 1995.
I remember the first discussion about a Company newsletter and how it would be great to
have a newsletter going to all
employees periodically to let
them know what was new and
exciting at Breneman and EJB
Paving. Honestly, part of the
reason we wanted to have a
newsletter was to let everyone’s
“better half at home” know what
was going on at work. The first
staff of four was “volunteered”
and we’ve been publishing ever
since.
With that in mind I’d like to

Rusty Magee, Acting Foreman for EJB
Paving holding his granddaughter.

Ellie Polak, the future queen of England
was born to Sefton and Jessica Polak.

thank Michele Mull, Lyn Shay,
and Rosemary Sobotor for
their many years of service to
the Street Smart committee

Please notify EJB of births, weddings, engagements, graduations, etc.
We’d love you to share with the company!

staff.
After a bunch of years providing all of us with the news, they
are retiring from the SS staff and
are being replaced by three new
additions to the staff – Becky
Steltz, Maryanne Mohan, and
Jon Arsenault. Thank you again
to Michele, Lyn, and Rosemary
for the work you did for all of us
over the years.

1st Street Smart Cover.

Paula Blankenbiller, Staff Accountant became ‘Mom-Mom’
when her daughter, Amanda delivered Audrey Rose. Audrey
weighed 7lb, 5 oz and measured
20 1/2 inches long.

Paul Yeich, Estimator for EJB Paving, became a
grandfather for the second time
with the birth of Evan Paul.
Evan weighed 8lb, 1 oz and
measured 22 inches long.
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WALK AROUND
Safety
Committee News

News from the Home Front
James Scott and his family were
members of Joe's Miracle
Walker's, who participated in an
MS Walk to raise money for the
cause. The walk took place on a
sunny day in Presque Isle in Erie,
PA. His incredible team received
$1,695 in donations, and would like
to thank all of those who donated.
Pictured with James are; his oldest
daughter Lindsay, son Jacob,
friend with MS Joe Chessario,
youngest daughter Autumn,
middle daughter Ashley and
wife Natasha Scott.

Stressing the importance of
inspecting the space around your
vehicle prior to entering is the
recent campaign being launched
by the 2012 safety committee.
Past company accidents and local
publicized incidents that resulted
in death and injury have ignited
the initiative to make company
employees aware of the dangers
of moving a vehicle before a complete inspection is made.

In addition to the walk around

Dean Etchberger’s daughter,

campaign, the safety committee

Deanna Etchberger, Gunners

recommended additional lighting

Mate—checking out the gun on

at the pump house and is currently

USS Forrest Sherman destroyer.

investigating equipment/vehicle

Currently, Deanna is deployed in

cleaning procedures, vehicle back-

England.

ing sensors, and dust issues that
occur while chipping material off
equipment at the shop.

The 35th Anniversary
Flyers
Wives Carnival at
Wells Fargo Center was held on
February 19, 2012.
The Carnival is the
largest fundraiser
of the year for the
C o m c a s t Spectacor Foundation. Through the
generosity of volunteers, this event
once
again
showed the fans
and the community
how everyone can
come together as
a family and fight
for the causes that
matter most.

created by the
wives of the players, the coaches
and the General
Manager
and
signed by all the
players (as displayed by Becky
Steltz, one of the
volunteers,
who
sold tickets for this
wonderful item).

The
money
raised during the
Flyers Wives Carnival and other
fundraising activities throughout the
year
help
the
Foundation assist
many local beneficiaries such as,
One item that was raffled off was a home but not limited to: Living Beyond Breast Canmade quilt sewn together with all the T-shirts cer, March of Dimes, Penn Hospice at Rittenhanded out during the play-off run. It was house, Virtua Foundation and plenty more.

The purpose of the safety committee is to address issues that
have the potential of resulting in
an injury or damage to property.
To assist in these goals, employees are strongly encouraged to
submit near miss reports to one of
the safety committee members
listed below.

Kerry Hafer
Lynette Shay
AJ McCloskey
Steve Bright
Jeff Tobin
Rusty Magee
John Balderrama
Tony Bennett
Will Stripling
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Johns Hopkins Update

C ANCER C ELLS
F EED ON :












After years of telling people chemotherapy is the only
to try, (‘TRY’ being the key word) to eliminate
cancer, Johns Hopkins is finally starting to
tell you there is an alternative way.

Every perway
Sugar substitutes like NutraSweet,
son has cancer
Equal, Spoonful, etc are made with Ascells in the
partame and it is harmful. A better natu- body. These
ral substitute would be Manuka honey or cancer cells do
molasses, but only in very small
not show up in the stanamounts. Table salt has a chemical
dard tests until they have
added to make it white in color Better
multiplied to a few billion.
alternative is Bragg's aminos or sea salt. When doctors tell cancer
patients that there are no
Milk causes the body to produce mucus, more cancer cells in their
bodies after treatment, it
especially in the gastro-intestinal
tract. Cancer feeds on mucus. By cutting just means the tests are
unable to detect the cancer
off milk and substituting with unsweetcells because they have
ened soy milk cancer cells are being
not reached the detectable
starved.
size.
Cancer cells thrive in an acid environment. A meat-based diet is acidic and it
is best to eat fish, and a little other
meat, like chicken. Meat also contains
livestock antibiotics, growth hormones
and parasites, which are all harmful, especially to people with cancer.



Cancer cells occur
between 6 to more than 10
times in a person's lifetime.



When the person's
immune system is strong
A diet made of 80% fresh vegetables and the cancer cells will be
destroyed and prevented
juice, whole grains, seeds, nuts and a
from multiplying and formlittle fruits help put the body into
an alkaline environment. About 20% can ing tumors.
be from cooked food including beans.
Fresh vegetable juices provide live en When a person has
zymes that are easily absorbed and
cancer it indicates the perreach down to cellular levels within 15
son has nutritional defiminutes to nourish and enhance growth ciencies. These could be
of healthy cells. To obtain live enzymes
due to genetic, but also
for building healthy cells try and drink
to environmental, food and
fresh vegetable juice (most vegetables
lifestyle factors.
including be an sprouts) and eat some
raw vegetables 2 or 3 times a
 To overcome the mulday. Enzymes are destroyed at
tiple nutritional deficientemperatures of 104 degrees F (40 decies, changing diet to eat
grees C).
more adequately and
healthy, 4-5 times/day and
Avoid coffee, tea, and chocolate, which
by including supplements
have high caffeine Green tea is a better will strengthen the immune
alternative and has cancer fighting prop- system.
erties. Water-best to drink purified water,
or filtered, to avoid known toxins and
 Chemotherheavy metals in tap water. Distilled water apy involves poisoning the
is acidic, avoid it.
rapidly-growing cancer
cells and also destroys

rapidly-growing healthy
cells in the bone marrow,
gastrointestinal tract etc,
and can cause organ damage, like liver, kidneys,
heart, lungs etc.

to digest and requires a lot
of digestive enzymes. Undigested meat remaining in
the intestines becomes
putrefied and leads to
more toxic buildup.





Radiation while destroying cancer
cells also burns, scars and
damages healthy cells,
tissues and organs.



Initial treatment with
chemotherapy and radiation will often reduce tumor
size. However prolonged
use of chemotherapy and
radiation do not result in
more tumor destruction.



When the body has
too much toxic burden
from chemotherapy and
radiation the immune system is either compromised
or destroyed, hence the
person can succumb to
various kinds of infections
and complications.



Chemotherapy and
radiation can cause cancer
cells to mutate and become resistant and difficult
to destroy. Surgery can
also cause cancer cells to
spread to other sites.



An effective way to
battle cancer is to starve
the cancer cells by not
feeding it with the foods it
needs to multiply.



Cancer cell walls have
a tough protein covering.
By refraining from or eating
less meat it frees more
enzymes to attack the protein walls of cancer cells
and allows the body's killer
cells to destroy the cancer
cells.



Some supplements build up the immune
system (IP6, Flor-ssence,
Essiac, anti-oxidants, vitamins, minerals, EFAs etc.)
to enable the bodies own
killer cells to destroy cancer cells.. Other supplements like vitamin E are
known to cause apoptosis,
or programmed cell death,
the body's normal method
of disposing of damaged,
unwanted, orunneeded
cells.



Cancer is a disease of
the mind, body, and spirit.



Cancer cells cannot
thrive in an oxygenated
environment. Exercising
daily, and deep breathing help to get more oxygen down to the cellular
level. Oxygen therapy is
another means employed
to destroy cancer cells.

Meat protein is difficult

This Month’s Q&A Technology Tips
Q: My computer is running slowly. What can I do?
A. First, reboot your computer.

9/10 times this will fix the problem. If it does not fix the problem, run your computer’s defragmenting program. These

two tips alone will probably solve 95% of the problems.

Q: How do I set my Excel files to auto-save? I really don’t want to lose this big spreadsheet I’m working on!
A: In MS Office/Excel 2003, from the Tools menu bar, select Options and then the SAVE tab. In there you can choose how often you want to save your
files. In the unfortunate computer crash, you can recover your file the next time you open Excel.
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LYN SHAY
SAFETY UPDATE
With the help of our new Safety Department part-time employee, Rosemary Sobotor, Maryanne Mohan, two day training seminars
were held for all field employees during the months of January and February. Training included a review of new and current policies,
traffic control, flagging, defensive driving and topics required to obtain an OSHA 10-Hour certification. Due to the expected work in
the gas industry, policies and training were developed to go above and beyond the normal regulatory requirements for the construction industry.
As I stated during the two day sessions, for your safety and those around you, it has always been important to follow company and
federal regulations. As the company continues to seek work on high profile jobsites, it is important that Superintendents, Foremen
and crewmembers develop procedures and habits that display the willingness to take safety on the jobsite to a new level.
In addition to safety training, company drivers attended a seminar conducted by Steve Bezner, Penske Safety Specialist. Steve
was a dynamic speaker whose humor kept the employees interested while learning the proper way to complete driver’s daily logs and
remain in compliance with the new Federal Motor Carrier Administration’s Hours of Service. Employees reviewed the company’s
safety statistics and were instructed on the importance of continued improvement. Steve discussed the regulations that must be followed before, during, and after getting into a vehicle. He also stressed the importance of how future roadside inspections can affect a
company’s operating privileges and a driver’s current and future employment.
To complete the 2012 safety training, Rita Lebo, Director Worknet Drug & Alcohol Services, provided drug and alcohol awareness
training to Superintendents and Foremen. The Superintendents and Foremen also went through two days of supervisory training.
It takes streamlined organization and the help of many to complete the requirements of annual safety training. A big thank you
goes out to Rosemary Sobotor, Lynn Hatt, Dave Shay, Kim Hunt, Maryanne Mohan, foremen and superintendents for providing their
time and skills to help organize and keep training sessions on schedule. Now that training is complete, it is time to take the lessons
learned out to the jobsite and make the 2012 construction season a safe one.

Sales Update by Mike Polak (continued)
In the beginning, Joe Schmidt and Ray Beissel had a vision of the Pennsylvania Department of Transportation using Cold In-Place Asphalt Recycling as a
way to rehabilitate the ageing infrastructure of Pennsylvania’s secondary road
system. Both Joe and Ray spent many hours talking with the DOT and trying to
get them to try CIR. The first project was Luzerne County, Pennsylvania. The
project went well but unfortunately it only received a Chip Seal and the increasing traffic eventually took its toll on the roadway.
Just two years ago Delaware DOT and Pennsylvania DOT (District 1 & 4)
where the only State DOT using CIR & FDR. In 2012 we know Virginia DOT
and West Virginia DOT will be added to that short list with Maryland DOT very
close to putting a project out for bid. Breneman has always faired well in what
we call a down market. We seem to find our way better than the big companies. I see New York State getting back into the CIR/FDR market and using
The Queen of Hearts visits Mike in Florida at the APWA Show.
Ultra-thin Hot Mix more. I believe you will see New Jersey trying CIR, and
Ultra-thin if not 2012 then 2013 for sure. North Carolina is looking into using
CIR and Hot In-Place Recycling again.
Two weeks ago I spoke at the World of Asphalt Show in Charlotte, North Carolina. My fist speech was at 7:30am and I thought we would
have an empty room. Instead, it was standing room only which is a great testament to what the future holds. Equipment manufacturers are
changing the way equipment is being designed and built. When the new Wirtgen CIR equipment was introduced, I was one of the first to criticize the train because it had no “surge control” and the screed was fixed to the mill. Since my comments to Mike Marshall and Wirtgen, the
machine now comes with a conveyor system also. CAT is now poised to get back into the “big” mill manufacturing since turning the last big
mill out and selling it to Breneman (750C) in 1994. Change is happening.
What is next for the Sales & Marketing Team: I spoke to the West Virginia DOT Materials Seminar on March 28, 2012. Chris and I were in
Tampa, Florida for the APWA Florida Chapter Trade Show on April 1, 2012 and , Rudy and I showed what Breneman could provide at the
Pennsylvania State Association of Township Supervisors Convention held May 6, 7, & 8 2012. At the World of Asphalt a few weeks ago the
Cygnus Group (who write the Asphalt Contractor and about ten other Construction Trade Magazines) had a large copy of our front page February addition of Asphalt Contractor on display. It looked great, that was free advertizing for Breneman.
Don’t forget have a safe and productive construction season and I hope to see you around the country.
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Meet the Partners...
We thought you might like to know a little bit more about the men
who own the company. A different partner will be featured in each issue. As we continue our series, meet Rodney “ROD” Essig,
one of the Senior Partners of E. J. Breneman.
This issue’s owner spotlight features Rod Essig. Born July 21, 1946, Rod is
a graduate of Wilson High School, class of 1964. Upon graduation he worked
at Herb Motor Ford for a year as a parts man as
well as doing auto reconditioning.
Bubbly baby boy at age 1.

From 1965 through 1968, Rod was a member of
the US Army. He served in Vietnam in the 9th infantry division from 1966-1967. Even during his
time in the army, he learned how to remove equipment from the mud. Leaving the army in 1968, he
returned to Herb Motor Ford and spent his time
working in the Truck Shop.
He met and later married his wife, Lila on Nov
15, 1969. (Picture left) Together they have two
children; a son, Matthew born on Aug 8, 1970 and
November 15, 1969
a daughter, Heather born on Oct 5, 1972. Presently Rod and his wife have five grandchildren: Colin 14, twins Braden and
Jared 10, Ryan 6 and Sean 6.

Rod joined EJ Breneman, LP in 1971 at the Pottstown location working as a
Mechanic and Truck Driver. He remained in this position until 1974
when he began working at K & S TexWho can resist a man in uniform? aco until 1976. In 1976 Rod returned
to EJ Breneman to work as a mechanic. It was in 1987 that Rod began
to buy shares in the company along
with Roger Schmidt, and Larry Yerger.

1964 - Rod’s High School
Graduation - Rocking the
FLAT TOP

Base Camp, 1966
South Vietnam pulling machine out of mud.

Back Row—Left to Right Heather, Sean, Rod, Lila, Kelly
Middle Row—Scott, Colin, Matt, Bradon
Front Row—Ryan, Jared
Hilton Head, SC - 2008
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E. J. Breneman and EJB Paving
are really making the rounds on
the internet. We now have social
media accounts at the following
places. Like us, follow us, let people
know about it!

Next time you see Rod at the
office, make sure you ask him
for a ride in one of these
“HOT RODS”.

LinkedIn
http://www.linkedin.com/company/
e.j.-breneman-l.p.
http://www.linkedin.com/company/
ejb-paving-&-materials-co-

1970 Mach 1 Ford Mustang - Purchased
in 2000, Rod Essig worked on everything
except the paint and the body to refurbish
this beauty into Rod’s toy.

Twitter
http://www.twitter.com/ejbreneman
http://www.twitter.com/ejbpaving
1926 Ford Model T - Purchased in 2010
and rebuilt within only one year.
Completely disassembled, but painted at
least, Rod rebuilt this entire vehicle one
piece at a time.

YouTube
http://www.youtube.com/ejbreneman

Facebook
http://www.facebook.com/ejb1117
http://www.facebook.com/ejbpaving

1931 Ford Model A,
Roadster Pick Up
Purchased in 2005
These vehicles usually only
come in black, blue or
green. Because Rod’s is
maroon and not in original
color, it would not do well
at a car show. But that
doesn’t stop Rod from
taking it for joyrides.

And don’t forget to check out our
WebPages too.
http://www.ejbreneman.com
http://www.ejbpaving.com
————————————Don’t forget to check the employee
portion of our website to find out
what items are currently being sold!
http://www.ejbreneman.com/
Employees.php

MILESTONES
5 Years

25 Years

Jonathan Arsenault—3/12/2007
Paula Blankenbiller—4/9/2007
Brian Hamm—4/10/2007

Lynn Kauffman—2/18/1987

15 Years
Rodney Treichler—3/24/1997

35 Years
Mike Beissel—3/7/1977

40 Years
Terry Conrad—3/29/1972

20 Years
John DeMartino—1/2/1992
Rich Bassler—3/24/1992

Or select
“Employees (log-in required)”
from the menu at the very bottom of
any page.
Your login and password are both:
ejbee.
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Partners bid farewell to Evers by Mike Polak
Continued from Page 2.
As Chris Evers signs off from E.J. Breneman LP it is important to
understand his motives and those of E.J. Breneman LP.
E.J. Breneman LP, has been a contractor in Florida for the past 17
years. Our first project at the Quincy Gadsden Airport and Orange
County Cold In‐Place Asphalt Recycling took place in 1996. We all had
to endure a new learning curve. Although the process we used in con‐
struction were the same what is used up north all the materials (and in
most cases the lack of materials) made things all that more interesting.
Breneman had many different Sales & Marketing Representatives over
the years in Florida but none as educated, comfortable in the proc‐
esses and as personable, professional, and as relaxed as Chris was with
our customers. Chris is a true gentleman and will be missed by all

those who new him. Chris has
decided that he can better serve
his own needs and our industry by
being an Independent Represen‐
tative servicing the Pavement
Preservation and Recycling indus‐
try in Florida. He leaves E.J. Bre‐
neman LP on good terms and with
the blessings of good fortune,
health and happiness as he goes
forward on his own.
E.J. Breneman LP is not leaving
the Florida market place. We
have moved our equipment and
closed the shop and office but we
will still be
present
at
bidding time
and hopefully
be successful
on some of those projects. Our reputation is still
held in high regard by all those county and local
municipalities for quality work at a reasonable
price.
On behalf of all the Partners of E.J. Breneman
L.P., I would like to wish Chris all the very best and
hope that our paths will cross again in the near
future.
‐The Partners

*HAPPY BIRTHDAY TO YOU*
MAY
David Sfarra—5/2
Thomas Bowers—5/3
Phil Calcagno—5/3
Dean Etchberger—5/5
Terry Conrad—5/6
Jason Sockalosky—5/13
Tom Marx Jr—5/16
Scott Beissel—5/19
Peter Green—5/20
Janielle Cook—5/23
Bob Bracey—5/23
Chuck Charter—5/25
Rob Greene—5/27
Jeremy Kralick—5/27
Don Wachhaus—5/29
Ken Beissel—5/30
JUNE
Brian Kramer—6/3
Merle Freeman—6/6
Roberto Guevara—6/7

Sefton Polak—6/7
Jeff Drum—6/8
Randy Sohn—6/11
Sean Jacoby—6/18
Luis Ascencio—6/21
Kyle Lenosky—6/24
Jeff Meyer—6/28
JULY
Rusty Hoover—7/1
Larry Yerger—7/1
Steve Drum—7/6
Steve Cisney—7/7
Kevin Becker—7/9
Rudy Schmehl—7/12
Robert Hamm—7/12
Jeff Melochick—7/12
Jeff Neiswender—7/13
Mike Bailey—7/14
Tony Bennett—7/15
James Scott—7/17
Jonathan Arsenault—7/20

Rod Essig—7/21
Rod Smith—7/23
Francis Duplessis—7/24
Maryanne Mohan—7/30
AUGUST
Greg Sleva—8/2
Rafael Vega—8/2
Chris Shollenberger—8/3
Amanda Smith—8/4
Nicole Wozniak—8/5
Zach Cylcewski—8/8
Drew Slifer—8/9
Dave Shay—8/9
Ian Buser—8/10
Doug Bailey—8/13
Shawn Wagner—8/17
Larry Orischak—8/19
Bryan Mott—8/19
Jerry Pellish—8/19
John Frankhouser—8/21
Dan Sejuit—8/23

Tim Belschwinder—8/24
Juan Acevedo‐Velez—8/26
Gary Wetzel—8/27
Rodney Treichler—8/30
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Cementing Our Path Through Marcellus Shale
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Meet our newest Office
Staff Members
Kristina Wolfe:

Our Staff Knows How To Have Fun

Kristina Wolfe (above) has joined the Administration Staff of the Operations Department. She previously worked at Graterford
State Prison as a Commissary Clerk. She is

Above: AJ Sockalowsky fishing in
LaPlace, LA near New Orleans and
caught a croc!

currently engaged and has one daughter
Gema, who will be three in June. She enjoys
the summer traveling to her favorite beach,
Ocean City, MD.

——————————————

Tara Whited:
I reside in Sinking spring with my husband Rob and our two dogs Beijing and
Jackson. My previous work experience

Above: Francisco Alvarado after receiving his US Citizenship.
Congratulations Cisco.
(Right) Kevin Templin at the Winter Classic Weekend - showing
off his EJ Breneman sweatshirt
while he watches the Hershey
Bears vs. Phantoms game.

is in the civil engineering field. I also
have a small business selling vintage
items such as jewelry, furniture and
various craft. I enjoy painting, photography and cooking. I’m excited to get to
know everyone more, but so far
Amanda, Jeff & Gary have been so welcoming and helpful!

(Below) EJB and several EJB employees helped build and improve
the playground at the Children’s
Home of Reading. This sign is
placed on the baseball
field backstop..

(Below) Worley & Ober supplied these decals to identify
our equipment and promote
both companies.
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Paving in Indiana on SR57 near
Evansville.

Drew Slifer is on screed, Jason Sockalosky is working along side and
Lyndell Ricard is Foreman.

Did you know when John DeMartino is working out of town his office
actually doubles as a Dentist Office!

(Above) Jeff Drum wears the crown during the management training session as
Dean Etchberger oversees.
——————(Below) Jason Fisher cleaning up for the
week long training.
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70th Anniversary Luncheon
Continued from Page 1.
Unfortunately we only had six of the seven partners at the luncheon and splitting them
amongst twenty tables proved to be a problem, but I am sure all those in attendance had a
great time. The food itself was very tasty, and we hope that you liked the 70th Anniversary
mugs stuffed with small tokens of our appreciation.
We hope you enjoyed the short presentations made by several partners as well as Lyn
Shay and Kim Hunt. These presentations gave some insight into how our company functions
and stays on the black side of the balance sheet.
Employees getting to know one another
You saw a history of the past 70 years of Breneman. In those 70 years we have seen
before lunch.
three different groups of company employees take the steering wheel and maneuver the
company through good and bad times. Joe Schmidt, Randy Bright, Ray Beissel, George
Williams and Jack McGowan took us through the 60’s, 70’s and early 80’s. The company then passed onto Roger Schmidt, Larry Yerger, Rod
Essig and John Burger who brought us through the 80’s, 90’s and into a new century.
The seniors in turn have now all but passed the company onto its present Partners Steve
Bright, John DeMartino, Phil Wagner and Mike Polak, who are entrusted to take this company forward and prosper through 2010’s, 20’s and into the 30’s.
You also saw the Marcellus Shale presentation as this is a large part of our work load
and it was interesting to see all the activity up north. It was especially nice to see our Blacktop Company making strides to change its energy sources and help make our products the
best and most economical locally.
Rodney Treichler, Kerry Hafer, Maryanne
Throughout this year we will see other activities and written information about our comMohan and Roberto Guevara get to know one
pany. We all look forward to a healthy, safe and prosperous 2012.
another before lunch.

E J BRENEMAN/EJB PAVING
1117-1119 SNYDER ROAD
WEST LAWN PA 19609

